
                                   
 
 
Missouri Corn Growers Association and Missouri Corn Merchandising Council 
 
Title: Grower Services Intern 
 
Reports to: Katie Marshall, Director of Grower Engagement  
 

Job summary: The Missouri Corn Growers Association (MCGA) and Missouri Corn Merchandising 

Council (MCMC) are seeking an intern for the summer of 2024 for the Grower Services program. The 

Grower Services team is responsible for retaining and growing membership and relationships with corn 

producers and industry partners. Additionally, the team strives to increase awareness of Missouri Corn 

and its programs, build grassroots support and assist in the delivery of the organizations’ priorities. The 

internship begins May 20, 2024.  

 

Duties include:  
 

• Assisting with all membership events, which includes planning, executing, marketing and 

presenting at any MCGA/MCMC event. 

• Attending meetings and/or individual farm visits to discuss MCGA/MCMC programs with 

producers and industry partners. 

• Assisting Grower Services team with projects and events. 

• Working periodically at the Missouri State Fair – August 2024 

• Other duties as assigned. 

 

Minimum requirements 

• Recent graduate, senior, junior or sophomore level by Summer 2024 semester. 

o Note: currently could be a freshman, but will be a sophomore by summer or fall 

semester. 

• Majoring in agriculture or a related field. 

• Previous work experience in the agriculture sector. 

• Dependable transportation and valid driver’s license required. 

• Computer skills: Word, Excel, PowerPoint. 

• Ability to travel up to 50 percent of the time and/or on weekends if necessary. 
 
Application Instructions 

• Provide a copy of resume to MO Corn staff at the Career Fair or email Katie Marshall at 
kmarshall@mocorn.org. 

• Applicants will be notified by October 6 to schedule interviews. 

 

 
 
Disclaimer 
The above statements are intended to describe the general nature and level of work being performed by people assigned to this 
classification. They are not to be construed as an exhaustive list of all responsibilities, duties and skills required of personnel so 
classified. All personnel may be required to perform duties outside of their normal responsibilities from time to time, as needed. 


